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Declaration of Criminal Record and Other Relevant Information

	In accordance with Keeping Children Safe in Education (DfE 2023) it is a statutory requirement for schools or academies to ask shortlisted candidates to complete a self-declaration of their criminal record or information that would make them unsuitable to work with children. 

Examples of this are: 

• 
if they have a criminal history; 

• 
whether they are included on the barred list; 

• 
whether they are prohibited from teaching; 

• 
whether they are prohibited from taking part in the management of an independent school; 

• 
information about any criminal offences committed in any country in line with the law as applicable in England and Wales, not the law in their country of origin or where they were convicted; 

• 
if they are known to the police and children’s social care; 

• 
if they have been disqualified from providing childcare; 

• 
any relevant overseas information. 

Applicants please note: There is an anomaly in the criminal record filtering rules that means unspent convictions are not always disclosed on a standard or enhanced DBS certificate due to the complexity of the filtering rules introduced in November 2020.  This anomaly will soon be resolved through an amendment to The Police Act 1997 (Criminal Record Certificates: Relevant Matter) (Amendment) (England and Wales) Order 2023) that will bring the information disclosed on a standard or enhanced DBS certificate in line with what individuals must disclose to prospective employers under the self-disclosure rules. The amendment will make it clear that cautions and convictions cannot be filtered unless/until they become spent.  It is not yet known exactly when the amendment will be enacted.  



	Declaration:

The position you have applied for is exempt from the Rehabilitation of Offenders Act 1974, which means that all unfiltered (unprotected) convictions and cautions (including ‘spent’ convictions and cautions) on your record need to be disclosed.  You are not required to disclose any filtered (protected) convictions and cautions.  For further information please see the ‘DBS filtering guidance’ page of the GOV.UK website and for more information on spent cautions and convictions please see the Ministry of Justice’s New Guidance on the Rehabilitation of Offenders Act on the GOV.UK website).  DBS filtering guide - GOV.UK (www.gov.uk)
If you will be providing or managing childcare, you are required to disclose whether you have been disqualified under the Childcare (Disqualification) (Amendment) Regulations 2018.  For further information on who is covered by the Regulations please refer to the DfE’s Disqualification under the Childcare Act 2006 guidance of July 2018.  However, you are not required to disclose details about any convictions that are not relevant to the childcare disqualification legislation.  Please see the DfE’s Disqualification under the Childcare Act 2006 guidance for guidance on which offences must be disclosed. Disqualification under the Childcare Act 2006 - GOV.UK (www.gov.uk)
Only relevant convictions and other information will be taken into account, so disclosure need not be a bar to obtaining the position you have applied for.

If you declare your ‘unfiltered’ (unprotected) criminal record and / or other information that the school or academy believes has a bearing on the requirements of the post, then they shall arrange to discuss the matter with you before any final recruitment decision is taken in relation to your job application.  If they do not raise the matter with you, it is because it is considered that your disclosure has no bearing on the requirements for the post. 

	Use of Information provided:

Applicants should be assured that the information they provide will be kept and used securely and in accordance with the requirements of the General Data Protection Regulation (GDPR) and the Data Protection Act 2018.  It will be treated in strict confidence and will be considered only in relation to the application for the post applied for.  

If you have any concerns or queries about filling in this declaration, then please contact the relevant school or academy in relation to the post you are applying for.

Please answer all questions that apply to the post for which you have been shortlisted for:

	1.  Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 and by provisions in the Police Act 1997 (Criminal Records) Regulations 2002?  
Guidance on the Rehabilitation of Offenders Act 1974 and the Exceptions Order 1975.docx (publishing.service.gov.uk)
Yes         No        
If you have answered yes, then please provide further details below, including dates and places, of pending prosecutions and any convictions, cautions and bind-overs since the age of 17 years, that are not ‘spent’

	     

	2.  Do you have any unfiltered (unprotected) convictions or cautions or court orders that may affect your suitability to work with children?

Yes         No        
If you have answered yes, then please provide further details below, including dates and places of any convictions, cautions or court orders.

	     

	3.  Do you have any adult cautions (simple or conditional) or spent convictions that are not filtered (protected) as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) order 1975 (Amendment) (England and Wales) Order 2020 or by the provisions in the Police Act 1997 (Criminal Records) Regulations 2002? 

Yes         No        

If you have answered yes, then please provide further details below, including dates and places of any adult cautions or spent convictions that are not filtered (protected). 

	     

	4.  Are you aware of any police enquiries undertaken following allegations made against you, which may have a bearing on your suitability for this post?

Yes         No        

If you have answered yes, then please provide further details below

	     

	5.  Is your name included on the ‘DBS Children’s Barred List’ or the equivalent Welsh, Northern Irish or Scottish Lists as someone unsuitable to work with children or subject to sanctions imposed by a regulatory body such as the Health Care Professionals Council or by the Secretary of State for Education? [Note: you only need to answer this question if you will be working with children]
Yes         No        
If you have answered yes, then please provide further details below, including the reason for disqualification or sanction, the disqualification or level of sanction imposed and the name of body who imposed the disqualification or sanction.

	     

	6.  Is your name included on the ‘DBS Vulnerable Adults Barred List’ or the equivalent Welsh, Northern Irish or Scottish Lists as someone unsuitable to work with vulnerable adults or subject to sanctions imposed by a regulatory body such as the Health Care Professionals Council or by the Secretary of State for Education? [Note: you only need to answer this question if you will be working in a Special School which caters or could cater for pupils 18 or over] 
Yes         No        
If you have answered yes, then please provide further details below, including the reason for disqualification or sanction, the disqualification or level of sanction imposed and the name of body who imposed the disqualification or sanction.

	     


	7.  Have you lived and worked overseas, and if you have, did you commit any criminal offences which are in line with the law as applicable in England and Wales (not the law in the country of origin or where you were convicted)?

Yes         No        
If you have answered yes, then please provide further details below

	     

	8.  If you are a teacher, are you prohibited from teaching?

Yes         No        
If you have answered yes, then please provide further details below

	     

	9. Are you disqualified from working with children under the Childcare (Disqualification) (Amendment) Regulations 2018?  [Note: you only need to answer this question if you will be providing care to children up to and including reception age during or outside of school’s hours or providing before or after school care to children above reception age but under the age of 8 or if you will be directly concerned in the management of a one of these provisions]  

For details of the criteria for disqualification and information on relevant offences please see the DfE guidance Disqualification under the Childcare Act 2006. 
Disqualification under the Childcare Act 2006 - GOV.UK (www.gov.uk)
Yes         No        
If you have answered yes, then please provide further details below

	     

	10.  If you will be taking part in the management of an academy, are you subject to a section 128 direction e.g., you are prohibited and therefore, unable to participate in any management of an independent school, academy or free school? 

Yes         No        
If you have answered yes, then please provide further details below

	     

	I can confirm the information provided on this form is accurate. 

I understand that providing false information is an offence and may lead to my application being disallowed or, should I be appointed, to my dismissal and, where appropriate, may be referred to the police.

I can confirm that, should there be any change(s) that will or may affect my suitability to work with children I will disclose the relevant details to the school or academy immediately.  
Name:      
Signed:      




Date:      
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